SD Value Systems compare with levels in other developmental systems
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SD Value Systems compared with

other organisational culture typologies

Value system
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Cameron and
Quinn (1999)
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- Goffee and
Jones (1998)

8

Holistic (HU)

7 Self-expression Adhocracy

Systemic (GT)

6 Support Mutuality Clan Networked
Relativistic (FS) (Self-expression)

5 Achievement Alignment Market Mercenary
Multiplistic (ER) (Self-expression)

4 Role Transactional Hierarchy Communal
Absolutist (DQ)

3 Power Fragmented
Egocentric (CP)

2 (Clan)

Animistic (BO)

1
Automatic (AN)

© Aubyn Howard 2005

aubyn@powernet.co.uk +44(0)7801861416




